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Note  to  the  Disabled  Soldier,  Sailor,  or  Marine. 

As  a  disabled  soldier,  sailor,  or  marine  you  should  remember  al- 
ways that  the  Office  of  the  Surgeon  General,  War  Department,  and 
all  of  its  employees,  the  Bureau  of  Medicine  and  Surgery,  Navy  De- 
partment, and  all  its  employees,  and  the  Federal  Board  for  Voca- 
tional Education,  and  all  its  employees,  are  mutually  interested  in 
your  welfare  solely.  They  have  arranged  a  definite  plan  of  cooperation 
to  help  you  in  every  possible  way.  ■  You  can  not  afford  to  leave  the 
hospital  until  the  medical  officers  have  done  everything  that  they  can 
for  you  to  restore  you  to  physical  health  and  strength.  Any  other 
course  will  interfere  with  your  vocational  success  later.  Furthermore, 
you  shoidd  by  all  means  take  advantage  of  the  educational  opportuni- 
ties which  the  hospital  has  provided  for  you. 

WHiile  you  are  making  up  your  mind  what  line  of  work  you  want  to 
follow  you  should  take  advantage  of  the  opportunities  to  try  yourself 
out  in  the  different  lines  of  activities  wliich  are  pro\dded  at  the  hos- 
pital. When  once  you  have  made  up  your  mind  as  to  the  employ- 
ment you  want  to  enter  or  the  kind  of  training  you  want  the  Federal 
Board  to  give  you  after  you  leave  the  hospital,  you  should  ask  the 
vocational  officers  at  the  hospital  to  provide  for  you  the  kind  of  training 
wliich  will  advance  you  in  the  direction  of  the  occupation  which  you 
expect  to  follow  or  for  which  you  expect  to  be  trained  after  you  leave 
the  hospital.  You  will  find  the  educational  officers  at  the  hospital 
eager  to  render  this  service  for  you,  and  you  shoidd  consult  them  early 
in  your  hospital  career. 

All  disabled  soldiers,  sailors,  and  marines  in  hospitals  who  want 
information  al:)out  reeducation  should  ask  any  instructor  of  the  Hos- 
pital Educational  Service  or  the  representative  of  the  Federal  Board 
for  Vocational  Education. 

Men  discharged  from  the  military  or  naval  ser\T.ce  who  want  infor- 
mation should  write  to  or  call  at  the  office  of  the  Federal  Board  for 
Vocational  Education,  Washington,  D.  C,  or  the  District  Office  of  the 
Federal  Board  of  the  district  in  wMch  they  are  located.  The  district 
offices  of  the  Board  are  located  at  the  following  points:  Boston,  New 
York  City,  Philadelphia,  Washington,  Atlanta,  New  Orleans,  Dallas, 
St.  Louis,  Cincinnati,  Chicago,  Minneapolis,  Denver,  San  Francisco, 
and  Seattle.     For  addresses,  see  page  20. 
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i'Ki.  1.-  Agririilluial  sliuii'iils  in  aiiiiiuil  liii.shaiKiry  and  vet I'rinary  scioiico  judging;  breed  merit  and 
passLug  upon  defects  of  draft  horses. 

TECHNICAL  AGRICULTURE  AS  A  VOCATION.       ^^^.^Zi 

If  nono  of  the  oc- 
cupations   o  u  t  - 
lined  in  this  pam- 
POSmONS  IN  AGRICULTURAL  COLLEGES,  AGRICULTURAL  phiot  are  possibio 

EXPERIMENT    STATIONS,    AND    IN    AGRICULTURAL    EX- K,  the  Govern" 

TENSION  SERVICE.  Shundre^Cf 

courses    in    other 

lines,    among 

which  til  ere  is  one 

Many  responded  to  the  call  to  arms  from  the  student  Iwdies  and  the  meet  your  needs - 

faculties  and  staffs  of  the  State  a-ricultural  colleges,  experiment  sta-  o™  'te'^ome  'm 

tions,  and  extension  service.     These  institutions  have  lost  also  to  war  per  cent  efficient, 

service,  at  least  temporarily,  numerous  scientific  associates,  lecturers,  you  may  have  suf- 

and  teachers,  research  experts  and  assistants,  extension  vrorkers,  county  ^^''^'i- 

agents,  and  others  in  cooperative  agriculture.     Dirring  the  war  the  The    scheme    of 

■ndthdrawals  from  all  departments  and  lines  of  work  were  of  necessity  which  training 

replaced  by  insufficiently  prepared  men  who  in  turn,  now  that  the  war  ^^  ^'^®  ^Gov^it> 

emergency  is  passed,  ^vill  he  replaced  by  trained,  efficient  men  as  such  "ient  free  of  cost 

,  ,  to    you    includes 

become  procurable.  more    diflerent 

If  is  to  be  noted  further  that  agriculture  in  city  high  schools  and  ments^than^yo^i 

other  public-school  grades  is  at  the  present  time  being  taught  largelv  have  ever  heard 
,  ,  ,  .1,  .      1  .       ,  1  .  ,  "    ■   tell  of.    Tf  you 

by  regular  teachers  not  specially  trained  in  the  suliject,  the  numi)er  don't   find   one 

teaching  and  demonstrating  in  the  agricultiu-al  high  schools  of  the  thi\*paraphle"t"ge^ 
country  being  about  2,500.  another. 

Under  the  Smith-Hughes  Act  providing  for  introduction  into  ])ublic  After    you    have 

echools  of  agricultural  studies  and  projects,  the  demand  for  agricultural  tf^^le*  Sain '^  will 

teachers,  directors,  and  organizers  has  greatly  increased,  and  -R-ill  con-  undertake  to  find 

^     ■  •     .1      r  ",  T       1  ,-,•■,  \  ,  sin  employer  who 

tiniie  to  increase  in  the  future.     In  the  establishment  throughout  the  needs  your  help, 

States  of  vocational  courses,  under  this  vocational  education  act,  great  go  it  on  your  own" 

diflicultv  has  been  experienced  during  the  war  in  securing  a  sufficient  yo'i  ^^^  ''^  P'''^ 
,      ■  ,  ^■n■<^^^  ■     ,,  -r^  "  vidcd  With  On out- 

number  oi  men  qualified  to  teach  agnculture.     From  year  to  year,  as  fit  of  tools. 

more  Federal  and  State  funds  become  available,  the  vocational  schools  jf    ^]^^    training 

\n\\  broaden  the  scope  of  their  work  and  more  instructors  and  trained  misses  fire  the  first 

....  .,1  .  •      ,  time  and  you  find 

scientific  men  vviU  be  recjuired.  the  new  oocupa- 

In  the  higher  institutions  and  services— the  agricultural  colleges,  you, y^u^can'come 

agricultural  experiment  stations,  and  agricultural  extension  service  ^'^^^  ^Z\.  ^^^^^^^ 
•      „  .  /  o  go  in  the  game, 

Btatfs — new  appointments  are  constantly  being  made  because  of  pro- and  try  a  new 

motions,  creation  of  new  positions,  changes  for  various  reasons,  resigna-  '^'^'^P'''^°^ 
tions,  and  deaths.    The  agricultural  colleges  and  experiment  stations 
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Heads,  you  win! 

From  the  neck 
dov^Ti  you  may  be 
worth  SI  .50  per 
day;  from  your 
neck  up  you  may 
be  worth  any 
price,  provided 
you  will  get  pre- 
pared to  do  well 
the  occupation 
which  you  and 
the  representa- 
tives of  the  Fed- 
eral Board  And  to 
be  most  suitable 
for  you  with  your 
handicap. 


employ  approximately  3,500  on  their  faculties  and  staffs,  including 
associates,  assistants,  instructors,  and  helpers.  The  extension  serAdce 
workers  number  approximately  6,500,  and  the  number  would  be  greatly 
increased  were  trained  men  and  funds  available.  Hundreds  of  counties 
have  no  agricultural  agents.  Compensation  in  these  various  lines  is 
lilieral  and  proportioned  to  service  rendered,  increasing  -with  promotion 
from  lower  to  higher  positions. 

Under  these  conditions  numerous  teaching  positions  are  now  open  to 
men  qualified  to  fill  such  positions  in  our  agricultural  colleges,  in  our 
vocational  schools,  and  in  our  agricultural  high  schools  located  in  every 
section  of  the  country.  Each  year,  also,  even  under  normal  conditions, 
as  has  been  noted,  many  appointments  of  research  experts  and  assist- 
ants are  made  to  the  staffs  of  our  agricultural  experiment  stations,  as 
well  as  of  demonstrators  and  lecturers  in  extension  work,  and  of  county 
agricultural  agents. 

Those  returning  from  overseas  in  fit  condition  will,  in  most  cases, 
wisely  resume  their  abandoned  studies  or  scientific  employment. 
Those  disabled  should,  even  during  the  period  of  their  convalescence, 
begin  to  prepare  themselves  to  resume  former  positions  or  others  more 
desirable  and  in  line  of  promotion.  Some  position  is  certainly  awaiting 
you  if  you  will  but  "run  the  course,"  take  the  training,  and  prepare 
for  it. 

These  positions  present  exceptional  opportunities  in  every  State  for 
disabled  men  who  can  qualify  for  them.  They  cover  every  phase  of 
agriculture,  and  will  appeal  to  men  of  practical  experience  in  farming 


EDUCATION  AMD  FARM  IMPROVEMEMT 
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Fig.  2.— Education  and  farm  improvement,  based  on  a  study  made  by  the  College  of  Agriculture, 
University  pf  WiscoRsin, 


■\vhoso  tlLsability  may  niako  it  ixuidvisiiblo  lor  tln'iu  lo  iiii<l<'itak<!  liurd 
manual  labor  on  tho  farm,  and  to  men  of  scicntilic  or  technical  training 
that  oapocially  (its  them  for  Icachinu:,  lcctiiriii<,',  dctnoiistratinj,',  or 
conductin<'  sciontilic  re.seardi. 


In  general,  the  positions  mostsuitiible  for  men  who  have  been  dis- 
abled, where  such  men  have  had  practical  aii^icultural  experience  and 
some  atn-icultural  education,  and  where  thoy  are  di.ii)osod  to  t;ike  tho 
necessary  vocational  training,  will  bo  positions  as  county  ai^ricultural 
agents,  or  as  demonstrators  in  th(«  cooperative  extension  service, 
or  as  organizers  and  directors  of  the  club  work  in  aniuial  iuisbaiulry 


tTncle  Sam  foots 
the  BUI. 

If  you  are  inter- 
ested in  what  the 
Government  has 
planned  to  do  for 
you  Ln  training 
and  placing  you 
in  civilian  em- 
ployment, re- 
member that  if  it 
is  necessary  to  re- 
educate you  the 
entire  cost  will  be 
borne  by  the  Gov- 
ernment. Train 
ing  will  be  fur- 
nished free  of  cost 
and  you  will  also 
be  paid  as  long  as 
the  training  lasts 
a  monthly  com- 
pensation equal  to 
the  sum  to  which 
you  were  entitled 
under  the  war- 
risk  insurance  act, 
or  a  sum  equal  to 
the  ^ay  of  your 
last  month  of 
active  service, 
whichever  is  the 
greater. 


and  cropping.     These  positions  may  serve  most  admirably  to  give 
training  for  promotion  to  some  more  specific  line  of  work. 

Agricultural  specialists. 

"^Tiile  the  agricultural  specialist  has  usually  a  thorough  knowledge 
of  some  particular  line  of  work,  and  is  exceptionally  efficient  in  that 
line,  he  does  in  many  instances  specialize  in  several  different  lines. 
For  example,  many  have  specialized  successfully  in  "poultry,  fruit, 
and  bees,"  and  a  specialist  may  easily  be  well  informed  in  all  three  of 
these  lines.  Nearly  all  farmers  devote  themselves  to  some  specialty 
in  which  naturally  their  sons  also  become  efficient.  By  vocational 
training  such  young  men  who  have  been  disabled  in  the  war,  especially 
those  who  have  had  in  addition  to  their  practical  farm  rearing  some 
systematic  school  training  in  an  agricultural  course,  may  have  their 
development  rounded  out  until  they  become  capable,  practical  spe- 
cialists. Their  efforts  may  be  expected  to  be  attended  by  that  suc- 
cess which  always  accompanies  the  combination  of  practice  and  theory. 
A  special  vocational  training  will  be  necessary  to  fit  such  men  for 
positions  in  agricultural  colleges,  experiment  stations,  or  extension 
service. 

Promotion  opporttmities  ahead. 

Much  of  the  specialist's  Avork  can  be  undertaken  by  men  vrith.  serious 
physical  disabilities,  and  the  opportunities  for  promotion  along  lines 
of  expert  and  special  service  are  excellent. 

GOVERNMENT  APPROPRIATIONS 


U.3.DEPARTMEMT  OF  AQRICULTUREand  LAMD-GRAMT  COLLEGES 
1904-1918 
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Fig.  4. — Government  appropriations. 


Tlui  I'ollowiii^  lis(.s  (if  positioriH  in  scIiooIh,  folhi^^cs,  and  •■xpcriincnt  tf  You  Do  Not 

sttitions,  as  teachers,  leftiirern,  (hmioiiHtrators,  and  research  iik-ii,  indi-    ^  *     ra  mug 

cato  the  \n<.\o  ran<:;o  of  opivirtunity  open  to  men  of  vnrii'il   f'^diun;,',  j^|/^J|J^^''''i'j'^7  1.'^*^^ 

experience,  and  capacity.     'I"he  lists  have  be<;n  made  iii)  fioni  olliciai  liandirai),    worth 

1  ,  •     ,  ■  ,        .       ,  ■  ■  . , .         .  .      , ,        ,-,•,,•  I        '"SH    hxjlow     tho 

put)licationH  showmu;  tlu!  positions  m  a^'ncultural  iiistiLiitions,  and  an  nnclc        possibly 

atti'mpt  has   been    nuuhi    to   indicate   the    niimher   and    character   of  Th "only  way  y w 

appointments  usual Iv  nuuh!  to  the  staffs  of  such  instit-utions.  can ovorcomo this 

,,  1      ,1      "i  ,  i     .•       ■       1  1       1        1       •  .1   1  I-  u    ,  attor  tho  hospital 

I'or  exampi*!,  the  dejiartnutnt  ol  animal  luishandry  in  an  estat)lishe(l  aiithoritips    navo 

a-rricultural  i-olle.<,'e  locaUnl  in  a  SUite  in  Avhich  ^,'rain  production  imd  {|;r"''yd|,''''i7 'f.y 

live-stock  industri((s  art*  ijromincnt  will  frecHKaitlv  include!,  in  addi- "'^•^V'*''  yourself 
..        .      ^i      ,        ,      .    ,        ,  ■        •        ,  1       I         1         ,■  /.       wortiimoroaljovo 

tion  to  the  head  ol  tlic  dci)ailmcnt  <il  aamial  husbandry,  four  or  iivotlio  neck.     That 

and  sometimes  as  many  as  ei^dit  or  ten  associate  heads  of  subdivisions,  Tho^Govonim'-nt 

each  subdivision  omployin''  instructors  and  assistants,  tocrether  with  a  }^'"1  proviflo  this 

,  -11  ,  ,     ,  .  .      ,  ,  '•"■    you    entirely 

numlier  ol  herdsmen  and  helpers  for  i)ractical  work.  freo    of    charge. 

The  number  of  departments  and  subdivisions  and  the  iiumlxT  <^m-  wni\o%ayd  fo"? 

ployed  in  each  dei)artment,  of  course,  varies  from  institution  to  insti- H"*^  y°,''^"^  y"'.','", 
^     :  T       1       •  11       ■         •  1  dopcndonts     wiil 

tution.     In  the  lollo\yinfij  lists,  when  the  singular  form  is  used,  as  for  bo        supported 
1      (i  •   i     M    -i    •     1-     i       .11.   i  1  ■   ,       •    while     you     aro 

example      associate,      it   indicates   that   commonly   one   associate   is  getting  your  odu- 

emi)loyed  in  the  subject  indicated  in  an  institution  covering  the  sub-  M^i'°'^'  Y^^}  'I 
ject  adequately.  WTiere  the  plural  form  is  used  it  indicates  two  asso-  Choose  the  courso 
ciates  as  the  usual  number  employed,  and  where  tho  name  of  the  consulting '  wit*h 
position  is  followed  by  a  numeral  or  numerals,  as  "associate  (2  to  5),"  ^j^f^g  ofThe^Fed- 
it  indicates  that  more  than  two  will  usually  be  found  on  the  staff.  eral Board.  Make 

up  your  mind  to 

take  tho  training. 

Agricultural  college  positions.  After   you   have 

rtM      T-i    1       1  1  ir  1  P<"i®  homo  on  a 

1  he  r  ederal  Board  for  \  ocational  Education  has  completed  arrange-  furlough,  tell  the 

mcnts  with  the  State  Agricultural  Colleges  for  special  technical  and  d'otel-miriel'"^  "^to 
for  regular  courses,  giving  such  training  for  the  positions  indicated  and'theirssalo"'^^ 
below  as  seems  most  suitable,  taking  account  of  age  and  experience 
in  each  case.  You  should  consult  the  nearest  vocational  officer, 
remembering  that  Uncle  Sam  is  ready  to  train  you  free  in  a  technical 
course  and  pay  you  while  you  are  taking  it,  also  to  help  you  secure  a 
permanent  position  after  your  training  is  completed. 


Fio.  5.— Agriiultural  liuss  making  a  study  in  porcine  quahty. 
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Life  in  the  open. 

Civil  engineering 
means  life  in  the 
open.  If  you  like 
tliis  kind  of  life, 
why  not  consider 
civil  engineering? 
If  you  are  adapted 
to  it  you  can  And 
out  about  tills  by 
talking  to  the  rep- 
resentatives of  the 
Federal  Board. 


If  you  were  pursuing  a  course  in  one  of  the  State  Agricultural  Col- 
leges or  in  an  agricultural  high  school  when  called  to  arms,  resumption 
and  completion  of  that  course  is  generally  to  be  recommended.  You 
can  not  as  a  general  rule  afford  to  abandon  a  course  once  begun  in 
which  you  have  made  any  considerable  progress. 

Many  minor  positions  are  available  to  ambitious  students  requiring 
financial  assistance  promptly  after  or  even  during  preparation.  Many 
of  the  less  important  college  positions  immediately  available;  for  men 
who  have  taken  training  provide  opportunities  for  further  study  and 
training  leading  to  higher  positions  in  the  agricultural  colleges,  as 
indicated  in  the  positions  here  listed.  The  same  is  true  of  positions 
listed  herein  under  Experiment  Stations  and  Extension  Service. 


Pig.  6. — Agricultural  students  in  animal  husbandry  judging  sheep. 

LIST  OF  POSITIONS  IN  AGRICULTURAL  COLLEGES, 


Faculty: 
Dean. 

Assistant  to  dean. 
Office  employees. 
Heads  of  departments. 
Associates. 
Instructors. 
Assistants. 
Agriculture,  head  of  department. 
Rural  schools,  supervisor. 
Junior  school,  superintendent. 
High  schools,  agricultural,  supervisor. 
•     College: 

Librarian. 
Assistant  librarian. 
Curator. 


Agriculture — Continued. 
College — Continued. 

Assistant  cm'ator. 

Photographer. 

Assistant. 
Farm  management: 

Associate. 

Instructors. 

Assistants  (2  to  4). 

Farm  manager. 

Farm  foremen. 

Farm  laborers  (3  to  15). 
Journalism : 

Editor. 

Assistant  editor. 

Assistants. 


Agriculture — Continued. 
Education,  Hcientific: 
Associates. 
Assistant. 
Economics: 
Associate. 
Instruclor. 
Assistant. 
Pedagogy*: 

Associates. 
Instructors. 
Assistants  (2  to  5). 
Agricultural  engineering,  head  of  dept. 
Rural  engineering: 
As.sociates  (2  to  4). 

Instructors  (2  to  G). 
Assistants  (2  to  4). 
Highway  engineering,  associate. 
Irrigation  engineering: 
Associate. 
Assistants. 
Drainage  engineering: 
Associate. 
Assistants. 
Agronomy: 

Head  of  department. 
Associates  (2  to  5). 
Instructors  (2  to  4). 
Assistants  (2  to  4). 
Seed,  analysts. 
Farm  crops — 
Products — 
Associate. 
Instructors. 
Plant  breeding — 
Associates. 
Instructors. 
Assistants.    - 
Soil  investigations — 
Biolog>'— 

Associates. 
Assistants. 
Physics — 
Associate. 
Instructors. 
Assistants. 
Soil,  analyst. 
Bacteriology,  associate. 
Fertilizers — 
Instructor. 
Assistant. 
Animal  husbandry: 

Head  of  department. 
111166°— 19 2 


Animal  husbandry — Continued. 
Associates  (2  to  5). 
Instructors  (2  to  4). 
Assistants  (2  to  4). 
Cattle — 

Associates  (4  to  10). 

Instruc-tors  (4  to  G). 

A-Hsistants  (2  to  4). 
Horse — 

Associates  (4  to  10). 

Instructors  (4  to  G). 

Assistants  (2  to  4). 
Swine — 

Associates  (4  to  10). 

Instructors  (4  to  G). 

Assistants  (2  to  4). 
Sheep — 

Associates  (4  to  10). 

Instructors  (4  to  G). 

Assistants  (2  to  4). 
Pathology — 

Associate. 

Assistant. 
Nutrition — 

Associate. 

Instructor. 

Assistant. 
Meats,  assistant. 
Genetics — 

Associate. 

Instructor. 

Assistant. 
Bacteriology: 

Head  of  department. 
Instructors  (1  to  4). 
Hygiene,  associate. 
Beekeeping: 
Associate. 
Apiarist. 
Instructor. 
Botany: 

Head  of  department. 

Associates. 

Instructors  (1  to  3). 

Assistants. 

Plant  pathology — 

Associate. 

Instructors  (2  to  4). 
Canning: 

Associate. 
Instructors. 
A.ssistants. 
Helpers. 
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Chemistry,  agricultural,  head  of  dept. 
Soil,  crops: 

Associates  (2  to  5). 

Instructors  (2  to  5). 

Assistants  (2  to  8). 
Soil  physics: 

Associates. 

Assistants. 
Fertilizer  control: 

Manager. 

Analysts  (2  to  10). 

Recorders  (2  to  4). 

Markers  (2  to  5). 
Chemistry,  general,  head  of  dept. 
Inorganic : 

Associates. 

Instructors  (2  to  4). 

Assistants. 
Organic: 

Associates. 

Instructors  (2  to  4). 

Assistants  (2  to  4). 
Physiology: 

Associate. 

Assistant. 
Dairy  husbandry: 

Head  of  department. 
Associate. 
Instructor. 
Assistants. 
Dairy  industry: 
Associate. 
Instructors  (1  to  3). 
Assistant. 
Dairy  bacteriology,  associate. 
Entomology: 

Head  of  department. 
Associates. 
Instructors  (2  to  4). 
Agriculture,  instructor. 
Insecticides — 

Instructor. 

Assistant. 
Limonology — 

Associate. 

Instructor. 

Assistant. 
Floriculture: 

Head  of  department. 
Associate. 
Instructor. 
Assistant. 


Forestry: 

Head  of  department. 
Instructor. 
Management — 

Foresters. 

Rangers. 

Guards. 
Pursuits — 

Associates. 

Assistants. 
Silvicultiure,  associate. 
Arboriculture — 

Associates 

Assistants. 
Gardening,  market: 

Head  of  department. 
Assistant. 

Vegetable,  associate. 
Small  fruits,  associate. 
Truck- 
Associate. 

Instructor. 
Geology: 

Associate. 
Assistant. 

Meteorology,  associate. 
Horticulture: 

Head  of  department. 
Associates  (2  to  4). 
Instructors. 
Assistant. 
Pomology — 

Associate. 

Instructor. 

Assistant. 
Citriculture — • 

Associate. 

Instructor. 

Assistant. 
Zymology— 

Associate. 

Assistant. 
Landscape  architecture: 
Head  of  department. 
Associates. 
Assistants. 
Microbiology: 

Head  of  department. 
Instructor. 
Assistant. 
Parasitology: 
Associate. 
Assistant. 
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Poultry  hiinhamJrtj: 

Ilt'uil  ol"  depurtuieut. 
Assuciate. 
Instructors. 
Assistant. 

Rural  sociology: 

Head  of  drparlmciit. 

Assistant. 

Instructor. 

Veterinary: 

Head  of  department. 
Associate. 
Assistants. 
Diagnosis,  associate. 
Medicine — 

Instructor. 

Assistants. 
Histology,  instructor. 
Laboratory — 

SuperA-isor. 

Assistant. 
Physical  therapeutics,  instructor. 


Veterhuiry — rontinued. 
Anatomy 

AHHociate. 

Instructor. 
Pathology,  associate. 
Surgery,  associate. 
Paclcriology,  associate. 
Viticidltirc: 

Head  of  dej)artraent. 
Instructor. 
Assistant. 
Zoology: 

Associate. 
Instructors  (1  to  3). 
Assistants. 
liimonology — 

Associate. 

Instructors. 
Ornithology — 

Associate. 

Instructor. 

Assistant. 

Morphology,  associate. 


Agricultural  experiment  station  positionSo 

Technical  books  have  l)eon  in  such  exceptional  demand  by  the 
■wounded  in  the  hospitals  that  the  American  Library  Association  could 
hardly  fill  the  orders,  it  is  noted,  and  that  vocational  education  has 
received  a  big  stimulus  from  the  soldiers  having  acquired  the  vocational 
study  idea  which  argues  well  for  efficiency  in  their  future  undertakings. 


,«*^''.-;i>-^ 


>^>--:^< 


FiQ.  7.— Cirain  and  meadow  experiments  on  the  level  land.    Limestone  pastures 
on  rolling  lands  in  the  backRround. 
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It  is  difficult  to  adequately  comprehend  the  value  of  the  soldier's 
experience  educationally.  He  has  learned  discipline  and  devotion  to  a 
cause  and  that  simple  reading  is  not  study.  Study  has  been  required 
and  he  knows  how,  with  concentration  of  his  supple  mind,  to  acquire 
definite  knowledge  and  employ  it. 

It  should  be  emphasized  that  eligibility  for  positions  in  experiment 
stations,  except  as  assistants  and  helpers,  presupposes  definite  college 
preparation.  The  college  course  pursued  should  include  training  in 
experiment  work  in  some  technical  line  in  agricultural  experimenta- 
tion or  demonstration  as  a  vocation.  Experiment  station  work  differs 
radically  from  educational  work  in  agricultural  colleges  and  high 
schools,  and  it  may  be  well  suited  to  those  properly  qualified  for  it  who 
are  disinclined  to  undertake  teaching. 

Experiment  work  is  exceedingly  interesting  and  preparation  for  it 
can  to  greater  advantage  be  undertaken  by  those  who  have  had  some 
agricultural  college  training,  or  even  agricultural  high  school  training, 
combined  with  practical  experience  in  agriculture.  Half  the  bat- 
tle is  won  when  one  has  determined  to  achieve  efficiency  in  some 
line  of  work,  and  to  take  such  training  as  is  required  to  prepare  one  to 
enter  into  agricultural  service  as  an  expert. 

LIST  OF  POSITIONS  IN  AGRICULTURAL  EXPERIMENT  STATIONS. 


$25  or  $10  a 
Week?. 

What  is  the  dif- 
ference between 
325  and  SIO  a  week; 
between  comfort 
and  poverty;  be- 
tween independ- 
ence and  the  con- 
stant fear  of  de- 
pendency; be- 
tween saving  for  a 
rainy  day  and  liv- 
ing from  hand  to 
mouth?  The  dif- 
ference is  one  of 
training.  It  is  the 
dillerence  be- 
tween the  trained 
and  the  untrained 
man.  Therefore, 
take  training. 


Station  staff: 
Director. 
Vice  dkector. 
Assistant  to  director. 
Editor. 

Photographer. 
Chiefs  of  divisions. 
Associates. 
Assistants. 
Agricultural  engineering,  chief. 
Irrigation — 

Associate  chief. 

Assistants  (2  to  7). 
Mechanical — 

Associate  chief. 

Assistants  (2  to  5). 
Electrical — 

Associate  chief. 

Assistants  (2  to  4). 
Landscape — 

Associate  chief. 

Assistant. 
Agricultural  extension,  chief. 
Cooperation,  assistant  chief. 
Farm  projects — 

Associate  chief. 

Assistant. 
Agronomy: 

Chief  of  division. 
Assistants. 
Soil  physics — 

Associate  chief. 


Agronomy — Continued. 

Soil  physics — Continued. 

Assistant  chief. 

Associates  (2  to  3). 

Fhst  assistants  (2  to  6). 

Assistant. 
Plant  breeding — 

Associate  chief. 

First  assistant. 
Soil  fertility — 

Associate  chief. 

Associates  (2  to  4). 

Fii-st  assistants  (2  to  3). 

Assistants  (2  to  3). 
Crop  specialties — 

Associate  chief. 

Assistants. 
Crop  production — 

Associate  chief. 

Fhst  assistant. 

Assistants  (2  to  3). 
Cooperative    experiments,     superin- 
tendent. 
Soils  laboratory,  assistant  chief. 
Soil  biology — 

Assistant  chief. 

First  assistants. 
Soil  analysis — 

Associates. 

First  assistants. 

Assistants. 
Rust  work,  assistant. 


in 
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Agronomy — Continued . 
Dry  farming,  assistant. 
Seeds  control,  associate. 

Laboratory,  analyst. 

Testing,  assistants. 
Animal  husbandry: 
Chief. 

Associates  (2  to  3). 
First  assistants  (2  to  3). 
Assistants  (2  to  3). 
Animal  nutrition — 

Associate  chief. 

Associates. 

Assistants  (2  to  3). 
Swine  husbandry — 

Assistant  chief. 

Assistants. 
Sheep  husbandry — 

Assistant  chief. 

Assistants. 
Horse  husbandry — 

Assistant  chief. 

Assistants. 
Cattle  husbandry — 

Assistant  chief. 

Assistants. 
Genetics — 

Assistant  chief. 

First  assistant. 
Animal  pathology — 

Chief. 

Assistants. 
Botany: 

Chief  of  division. 
Assistant  chief. 
Associates. 
Assistants  (2  to  3). 
Plant  pathology — 

Associate  chief. 

Assistant. 
Chemistry: 

Chief  of  division. 
Assistant  chief. 
Assistants  (2  to  3). 
Dairy  chemistry — 

Associate. 

Assistant. 
Floricultural  chemistry — 

Associate. 

Assistant. 
Horticultural  chemistry — 

Associate. 

Assistant. 
Soils  chemistry — 
Associate  chief. 


Chemistry — Continued . 

Soils  chemistry — Continued. 

Associates. 
Assistants  (2  to  4). 
Crops  chemistry — 
Associate. 
First  assistant. 
Assistants. 
Dairy  husbandry: 
Chief. 

Associate  chief. 
Assistants  (2  to  3). 
Bacteriology — 

Associate  chief. 
Associates. 
Assistants. 
Breeds,  experimental — 
Associate  chief. 
Assistants. 
Manufactures — 
Associate. 
First  assistant. 
Assistants. 
MUk  production — 
Associate. 
Assistants. 
Dairy  production,  first  assistant. 
Economics,  assistant. 
Entomology: 

Chief  of  division. 
Associate  chief. 
Assistants  (2  to  4), 
Beekeeping — 
Apiarist. 
Assistant. 
Farm  organization,  chief  of  division. 
Farm  surveys: 

Assistant  chief. 
First  assistant. 
Management: 

Associate  chief. 
First  assistant. 
Assistants  (2  to  7). 
Forestry,  chief  of  division. 
Surveys: 

Associates. 
Assistants. 
Horticulture: 

Chief  of  division. 
Assistant  chief. 
Olericulture — 
Chief. 

Assistant  chief. 
First  assistant. 
Assistant. 
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Horticulture — Continued. 
Truck  crops — 

Associate. 

Assistant. 
Plant  breeding — 

Associate  chief. 

Assistant. 
Fruit  breeding — 

Assistant  chief. 

First  assistant. 

Assistants. 


Horticulture — Conf  inued. 
I*"l()riculture — • 

Assislaiit  chief. 

Assistants  (2  to  3). 
Pomology — 

Assistant  chief. 

Associates  (2  to  .*]). 

First  assistant. 

Assistant. 
I'hint  j)hy8iology,  associate. 


Agricultural  extension  service  positions.  Remember  this' 

The  recent  war  necessity  for  organization  of  agricultural  forces  \  handicap  is  a 

exhibited  the  cooperative  extension  system  through  county  agents,  ^^'^^^  "^^  mind.   If 

farm  bureaus,  and  local  organizations,  as  a  very  effective  means  of  change  your  mind! 

,,     .  .  •      li        1       ^  ]      i-  You  can  do  that 

greatly  increasing  agricultural  production.  g^^  no  one  else 

To  the  Ac;ricultural  P^xtension  Service  established  by  our  Govern-  ^^?/'°,\'' '"^  yo*^* 
'^        .  .  .  •'  Grit  will  beat  any 

ment  in  connection  with  tlie  Department  of  Agriculture  and  the  State  handicap    as    it 

agricultural  colleges  was  due   this  agricultural   cooperation  enabling  ^m  ^eat  yours. 

the  American  farmer  in  a  great  emergency  to  meet  practically  every  y       h     r 

demand  for  production  promptly  and  effectively.  not   a   handicap 

Much  remains  to  be  done  to  perfect  the  cooperation  of  organizations  termined  to  make 

in  developing  county  communities,  but  a  broad  foundation  has  been  j*  °^-.    The  folks 

laid  for  the  service  and  well-trained,  practical  men  are  employed  to  that  you  do  not 

carry  the  results  of  scientific  research,  demonstration  work,  and  prac-  pendent  idler  for 

ticai  experience  to  the  farmer.  f^e-  and  the  Gov- 

'^  emment  proposes 

County  agricultural  agents.  to  help  you  re- 

•^     "  .         *'  .  .  estal'hsh  yourself 

The  men  holding  these  positions  are  known  as  county  agents  who  in  a  civil  employ- 
direct  and  demonstrate  farm  problems,  club  leaders  who  direct  exten-  pendent  worker 
sion  work  with  young  people,  and  specialists  in  different  lines  of  ^'''^.®^'^Y°^^°d. 
agriculture.  vancement. 

There  are  2,936  counties  in  the  United  States,  of  which  2,300  have  You  will  not  bo 

countv  agricultural  agents.     The  duties  devolving  upon  the  county  conipelled  to  take 

*  3  .  .  .  anvtrainmgwhat- 

agent  are  numerous.     In  brief  to  introduce  to  the  farmers  in  a  practical  ever,  but  you  will 

manner  the  scientific  investigations  and  the  experience  of  successful  ad^■ice  and  he^ia 

farmers.     Also  to  demonstrate  so  well  their  T)racticabilitv  that  farmers  getting  such  train- 

>■  J  ing  as  you  need,  if 

may  be  induced  to  adopt  them.  you  choose  to  take 

If  practical  and  reliable,  the  county  agent  is  able  to  reorganize  and  ity  compenso^ion 

direct  the  agriculture  of  the  community  and  be  a  force  socially  and  wiil  not  be  reduced 

,      .      .  .  •'  •'  because  vou  take 

economically  in  improving  country  life.     In  short,  he  should  be  able  training  and  learn 

to  instruct  in  all  subjects  having  to  do  with  improved  agricultural  ^vages^  will  bo  ad- 

l)ractice,  and  from  a  business  standpoint  ^\'ith  bu^•ing  and  selling:  and  (iition^^l     income 
''  ,,\.  .'o  o  and  vourcompen- 

general  farm  management.     Many  of  these  projects  are  brought  home  sation    will  con- 
to  the  farmer,  and  he  is  infiuenced  in  their  adoption  by  actual  demon-  amount  that^w^ll 

strations  which  he  is  induced  to  undertake,  with  his  own  labor  and  at  i^o  paid  if  you  do 

'  not  take  tnuning. 

his  own  expense.     Ihese  projects  are  conducted  under  supervision.  The  training  i^;  free 

and  may  have  to  do  with  crops,  live  stock,  drainage,  or  any  phase  of  famify  wiliTo 
farm  work.  maintained    dur- 

ing the  period  of 

County  agent  in  touch  with  farmers.  to^'-^uf"    "^"^ 

The  position  of  county  agent  affords  an  exceptional  opportunity  as  a 
step  to  further  advancement.  The  county  agent  is  an  organizer  of 
farm  bureaus,  farm  clubs,  and  stands  back  of  all  in  demonstration  work, 
lie  is  i)ractically  the  farmer's  bu.siness  adviser  as  well  as  his  educator, 
and  need  fur  his  services  is  found  in  directing  farm  activities  as  well  as 
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Ooesn't  Itl 

Training  counts. 
You  know  it 
counts,  for  it  was 
training  that 
helped  you  to 
beat  the  Hun. 
It  will  count  with 
yon  if  you  take 
advantage  of  the 
opportunit  y 
UncleSam  is  mak- 
ing for  you.  Yoa 
never  understood 
what  real  training 
meant  until  you 
joined  the  Army. 
You  now  under- 
stand what  train- 
ing means.  Take 
It. 


in  demonstrations.  As  has  been  well  said:  "The  purpose  of  the  agent 
is  not  to  make  farmers'  bulletins, but  to  interpret  them;  not  to  take 
theory  to  the  farmer,  but  practice  to  the  puzzled  tillers  of  the  soil." 
In  no  other  line  of  research  work  are  young  men  of  agricultural  rearing 
and  experience  and  with  scientific  training  more  successful  or  accept- 
able than  in  directing  the  farmer,  though  he  may  be  old  in  experience, 
in  the  many  up-to-date  measures  productive  of  success  and  profit  on 
his  farm. 

Last  year  500,000  farmers  conducted  demonstrations  of  various  kinds 
in  cooperation  with  county  agents  which  covered  an  aggregate  of 
1,000.000  acres.  County  agents  held  135,000  meetings  attended  by 
7,000,000  farmers,  made  1,200,000  \isits  to  farmers,  and  received 
1,250,000  ofiice  calls  from  farmers  for  ad^dce. 

The  county  agent  works  with  all  county  societies,  such  as  granges, 
farmers'  unions,  alliances,  farmers'  institutes,  community  clubs,  and 
such  boy  and  girl  clubs  as  he  may  organize  to  support  his  work. 

Club  leaders. 

This  club  work  is  supervised  by  State  and  county  leaders.  Over 
2,000,000  boys  and  girls  were  enrolled  as  club  members  the  past  year. 
For  example,  the  members  enter  into  competition  in  corn  growing,  for 
prizes  on  a  basis  of  largest  production  at  lowest  cost,  best  collection  of 
10  ears,  and  best  story  of  the  year 's  work.  They  receive  from  the  exten- 
sion instructors  definite  information  regarding  soil,  planting,  and  culti- 
vation, and  are  taught  valuable  lessons  in  handling  soil,  picking  seed, 
impro\ing  varieties,  use  of  fertilizers,  cost  accounting,  etc.  Similar 
clubs  for  like  piu-poses  grow  home  gardens,  potatoes,  cotton,  grain,  and 
fruits,  and  much  enthusiasm  has  been  manifest  in  clubs  for  the  raising 
of  pigs,  sheep,  calves,  and  poultry.  These  clubs  are  all  elementary  to 
the  more  important  work  directed  by  the  extension  workers  in  general 


Fig.  9. — County  agent  in  the  field  showing  a  club  boy  some  points  of  potatoes. 
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furm  lines,  farm  ganlcniii'r  in  pail  icular,  and  ])i()lila!il(!  farm  jxniltry 
raisiiif^. 

Extension  service. 

Tho  exIcMisiou  hitvu-o  workershavi' f  lu'supimrl of  many  local  (irj^'ani- 
zatious  in  additi'Mi  1o  Ihoso  aHHiptin^'  thocDiinly  a},'entH,  Hiich  aw  local 


US^hSb 


'•■•*>•  """11:24 


Fig.  10.— 2,300  of  tho  2,936  counties  in  the  United  States  have  county  agricultural  agents— 1918  Report, 

States  Kelation  Service. 

hoards  of  agriculture,  county  councils,  farm  bureaus,  clubs,  and  agii- 
cultural  committees.  There  are  over  1,000,000  farmers  members  of 
such   organi/ations   apsistin,2:   county   ae;ents   and    extension   workers. 


KiG.  11.— County  agent  and  farmer  observing  a  com  harvester  in  action. 
The  agricultural  projects  contemplated  under  the  vocational  educa- 
tion   act   are    lending  great  assistance  to  extension-service  workers 
through  cooperation  by  encouragement  to  the  country  boys  under- 
taking the  projects  along  with  their  club  competitions. 
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You  may  well  ask  if  there  is  any  field  of  employment  open  to  yon 
which  promises  greater  satisfaction  in  health,  happiness,  and  service 
than  is  found  in  agricultural  extension  work.  The  scientific  under- 
takings are  attractive,  the  positions  numerous,  paying  good  salaries, 
and,  if  one  desii-es,  they  can  be  sought  where  one's  life  may  he  largely 


Fm.  12. — County  agent  demonstrating  to  club  member  how  to  select  seed  corn. 

in  the  outdoors.  It  is  in  fact  difficult  to  conceive  of  a  more  attractive 
vocation  for  which  to  select  education  and  training.  The  cui-riculum 
of  some  agricultural  colleges  will  give  you  complete  preparation  and  will 
assure  you  success  in  some  specific  line  of  technical  agricultm-e. 

Positions  available  in  extension  service  are  shown  in  the  follo-«-ing 
list: 
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LIST  OF  POSITIONS  IN  AGRICULTURAL   EXTENSION   SERVICE. 


Extension  staff: 
Director. 
Vice  (liroclor. 
State  leader. 

State  leader,  junior,  extension. 
Assistant  Slate  leaders. 
Agricultural  extension: 
Leaders. 
Assistivnts. 
Agronomy,  sjiecialist. 
Farm  crops: 

Associates. 

Assistants  (3  to  8). 
Soils: 

Associates. 

Assistants  (iJ  to  ti). 
Animal  Iiushandry: 
Specialist. 
Associates  (2  to  5). 
Assistants  (3  to  7). 
Botany,  agricultural: 
Associate. 
Assistants. 
Club  icork,  assistants  (2  to  4). 
Boys'  and  girls'  clubs: 

Leader. 

Assistants. 
Canning  clubs: 

Leader. 

Assistants. 
Pig  clubs: 

Leader. 

Assistants 
Calf  clubs: 

Leader. 

Assistants. 
Garden  clubs: 

Leader. 

Assistants 
Crop  pests: 
Specialist. 
Associate. 
Assistants. 
Dairy  husbandry: 
Specialist. 
Associates  (3  to  10). 
Assistants  (2  to  7), 


Farm  demonstration  work.  State  leader. 
I)i^^sional,  each  branch: 

Si)ecialistH  (5  to  12). 
Assistants  (5  to  10). 
l''ann,  advisory: 

County  agents  (1  ea<'li  county). 
Assistants. 
Junior  extension: 
Sate  leader. 
Assistants. 
Farmers^  institutes,  specialist. 
Fanri  management: 
Demonstrator. 
Assistants  (several). 
Farm  organization: 
Specialist. 
Associates  (2  to  7). 
Assistants  (2  to  8). 
Hog  production,  assistant. 
Horticulture,  specialist. 
Demonstration : 

Associates  (2  to  5). 
Assistants  (3  to  8). 
Spraying: 

Specialist. 
Assistants. 
Market  surveys: 
Associate. 
Assistant. 
Poultry  husbandry: 
Specialist.     , 
Associates. 
Assistants. 

Management,  associate. 
Farm  poultry,  associate. 
Publications: 
Editor. 
Assistants. 
Rural  sngineering,  assistant. 
Short  courses  and  exhibits: 
Superintendent. 
Associates. 
Assistants. 
Veterinary  extension: 
State  veterinarian. 
Associate. 
Assistants. 
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FEDERAL  BOARD  FOR  VOCATIONAL  EDUCATION. 

MEMBERS. 

David  F.  Houston,  Chairman,  James  P.  Munroe,   Vice  Chairman, 

Secretary  of  Agriculture.  Manufacture  and  Commerce. 

William  C.  Redfield,  Calvin  F.  McIntosh, 

Secretary  of  Commerce.  Agriculture. 

William  B.  Wilson,  Arthur  E.  Holder, 

Secretary  of  Labor.  ■  Labor. 

P.  P.  Claxton, 

Commissioner  of  Education. 

EXECUTIVE  STAFF. 

C.  A.  Prosser,  Director. 

Layton  S.  Hawkins,  Chief  Vocational  Education  Division. 
Charles  H.  Winslow,  Chief  Research  Division. 
J.  A.  C.  Chandler,   Chief  Rehabilitation  Division. 

DISTRICT  VOCATIONAL  OFFICES  OF  THE  FEDERAL  BOARD  FOR 
VOCATIONAL  EDUCATION. 

All  disabled  soldiers,  sailors,  and  marines,  whether  in  or  out  of  the  hospital,  should  address 
their  communications  either  to  the  Federal  Board  for  Vocational  Education,  Washington,  D.  C, 
or  to  the  district  office  of  thfe  Federal  Board  of  the  district  in  which  they  are  located.  The  district 
offices  of  the  Board  are  located  at  the  following  points,  respectively: 

District  No.  1. — Maine,  New  Hampshire,  Vermont,  Massachusetts,  and  Rhode  Island.  Office: 
Room  1201  Little  Building,  80  Boylston  Street,  Boston,  Mass.  Branch  office:  324-326  Masonic  Build- 
ing, Portland,  Me. 

District  No.  2. — Connecticut,  New  York,  and  New  Jersey.  Office:  469  Fifth  Avenue,  New  York, 
N.  Y. 

District  No.  3. — Pennsylvania  and  Delaware.  Office:  1211  Chestnut  Street,  Philadelphia,  Pa. 
Branch  office :  491  Union  Arcade  Building,  Pittsburgh,  Pa. 

District  No.  4.— District  of  Columbia,  Maryland,  Virginia,  and  West  Virginia.  Office:  606  F 
Street  NW.,  Washington,  D.  C.  Branch  offices:  400  Flat  Iron  Building,  Norfolk,  Va.;  411  Park 
Bank  Building,  104  West  Lexington  Street,  Baltimore,  Md. 

District  No.  5.— North  Carolina,  South  Carolina,  Georgia,  Florida,  and  Tennessee.  Office:  823 
Forsyth  Building,  Atlanta,  Ga. 

District  No.  6.— Alabama,  Mississippi,  and  Louisiana.  Office:  412-432  Maison  Blanche  Annex, 
New  Orleans,  La. 

District  No.  7. — Ohio,  Indiana,  and  Kentucky.  Office:  1212-1214  Mercantile  Library  Building,  Cin- 
cinnati, Ohio.  Branch  office:  Home  Service  Section,  American  Red  Cross,  Park  Building,  Cleveland, 
Ohio. 

District  No.  8. — Michigan,  Illinois,  and  Wisconsin.  Office:  1600  The  Westminster,  110  South  Dear- 
born Street,  Chicago,  111.    Branch  office:  807^wen  Building,  Detroit,  Mich. 

District  No.  9.— Iowa,  Nebraska,  Kansas,  and  Missouri.  Office:  815-824  Chemical  Building,  St. 
Louis,  Mo.    Branch  office:  413  Massachusetts  Building,  Kansas  City,  Mo. 

District  No.  10.— Minnesota,  North  Dakota,  and  South  Dakota.  Office:  Room  742  Metropolitan 
Bank  Building,  Minneapolis,  Minn. 

District  No.  11.— Wyoming,  Colorado,  New  Mexico,  and  Utah.  Office:  909  Seventeenth  Street, 
Denver,  Colo. 

District  No.  12.— California,  Nevada,  and  Arizona.  Office:  Room,  997  Monadnock  Building,  San 
Francisco,  Calif. 

District  No.  13.— Montana,  Idaho,  Oregon,  and  Washington.  Office:  Room  539  Central  Building, 
Seattle,  Wash. 

District  No.  14.— Arkansas,  Oklahoma,  and  Texas.  Office:  Room  810  'Western  Indemnity  Build- 
ing, 1000  Main  Street,  Dallas,  Tex. 


Walter  Clinton  Jackson  Library 

The  University  of  North  Carolina  at  Greensboro 

Special  Collections  &  Rare  Books 


World  War  I  Pamphlet  Collection 

Gift  of  Greensboro  Public  Library 


